3 DIVISIONAL
=2 R DIRECTOR

for quality senior

This HRD role offers opportunity to develop and
manager ready drive commercially relevant HR strategy to achieve

for promotion real impact across a large BU, where HR is already
well positioned from its business alignment,
collaborative style and effective processes.

s With BU VPs used to high-quality HR, you will coach and
EnerQEtlc gIObaI support talented managers in the successful

ICT with strong implementation of initiatives that focus on change and
people development to underpin commercial and

cuStomer edge & service leadership. This requires excellent,

scale contemporary HR capability coupled with superior
consulting skill and business acumen.

Reporting to the VP HR and working closely with other
divisional HRDs and your HR team, success also
Gulture & change demands large corporate experience and strategic
management focug, align(_ad with a collaborative, pragmatic and
f oCUS solutions-oriented approach.

Degree qualified, you will have a high potential career
path with your HR expertise gained in a fast-paced,
complex organisation, also having worked at a senior
level within a matrix structure.

Please apply thorough our website, ref HRD1.

Level 25
Peopl Corp. L Chifley Tower
Chifley Square
Sydney NSW 2000
specialists in HR recruitment T: [02] 9293 2821
permanent + contract www.peoplecorp.com.au




