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focus
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personal A first-class opportunity for a reward professional to join this
development leading, high growth global FMCG!

opportunity With a brief to drive new reward strategies, this role is key
to the development and implementation of best-practice
solutions to attract and retain talented people. Reporting to
A the Area Head of Reward key accountabilities will include
F_aSt moving, the management of change-focussed reward projects,
hlgh QI'OWth remuneration reviews, analysis and reporting.

gIObaI FMCG Your strong consulting skills and technical expertise will be
underpinned by the ability to create effective relationships
and clear communication programs. With a background in

Excellent corporate or consulting, strong technical ability in reward is

essential and a working knowledge of expatriate deployment

package and tax implications, desirable.

This opportunity offers a bright, versatile and collaborative
reward professional scope to expand their career horizons
through the role’s broad reach and impact.

Apply to Andrew Price through our website, ref Rwd21.
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